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1 Policies, Guidelines and Rules referring to the EIB Group are applicable together or individually, as relevant, to the European Investment Bank ("EIB") 

and the European Investment Fund ("EIF"). 
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2 E.g. personal interests or relationships. 
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3 Regulation (EU) No 596/2014 of the European Parliament and of the Council of 16 April 2014 on market abuse and the texts adopted for its 

implementation that put into place a legal framework for the prevention, detection, investigation and the punishment of market abuse. 

4 Contravention of such legislation, rules or guidelines may constitute a criminal offence. 
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5  EIB Group Anti-Money Laundering and Counter-Terrorist Financing Framework. 

6 For the purposes of this Code, “close family members” means the spouse or partner and/or dependent child(ren) of a the CE and the DCE. 

7For the purpose of this Code of Conduct, this term includes: any Family Member and any other individual with whom the CE and the DCE have a close 

personal or business relationship.  

The term “personal relationship” refers to a relationship with: (i) Any relative other than the ones identified as “Family Members“; (ii) Friends; (iii) 

Acquaintances.  

The term “close business relationship” refers to a close relationship with business partners or associates and may include those with whom the CE and 

the DCE share ownership of legal entities. 
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8 For the purpose of this Code, "undue influence" refers to the use by the Chief Executive and Deputy Chief Executive of their position and/or authority 

and/or influence to directly or indirectly cause Fund’s management and/or staff to act inconsistently with applicable rules, procedures, policies, or 

guidelines of the Fund. 
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9 EIB Group Dignity at Work Policy. 
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10   Code of good administrative behaviour for the staff of the EIF in its relation with the public. 

11 Code of good administrative behaviour for the staff of the European Investment Fund in its relation with the public. 
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12 Token and significant values are set at regular intervals by the Compliance function, in consultation with the Chief People Officer, and are duly 

communicated within the Fund. 
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5.9.1. Voluntary or community-based work 
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5.9.2. Public engagement activities 

5.9.3. Holding honorary unpaid posts in associations, foundations or similar bodies 

5.9.4. Political activities 
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13 This includes positions in direct relation with the Bank’s counterparties 

14 Information Classification Policy, Information Security Policy and EIB Group Market Abuse Policy. 
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15 Regulation (EU) 2018/1725 of the European Parliament and of the Council of 23 October 2018 on the protection of natural persons with regard to 

the processing of personal data by the Union institutions, bodies, offices and agencies and on the free movement of such data. 
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